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= » N

Self-Appraisal form Teaching Staff

. General Infurmatiofi

a. | Name - Vedshati Rowvindra Sonateene,
' b. | Mobile number 'TG'Z,D 2307392
c. | Email address A Jaysnati faresh 1Ay gmcu"l o
d. | Designation : ' Assisk- Prof
| . | Department Auedion
f. | Date of Birth 3\10G| D)
g | Arca of Specialization (if MPhil : oD
. or PhD holder) %C‘)Etﬂﬁn}"‘ an € P )
h. | Date of appointment in this ol o7 1%
| institution t l ! ] L?')

Courses taught in the year concluded: - PER, 0E G , P ‘
Total leave taken during the calendar year: - © B\
Explain briefly how you planned your teaching for the year, mentioning a few

reading lists provided to students (especially books/articles outside

compul ading): - ‘j,dtnh'i Ahe Aoy DA C Dbi_t cMes- 4 P
PUISOrY [edc g] &561%5 %‘\&tnﬁ_ {__u\é ’\p\_l (\{5‘

Steps taken by you to enhance the “Library and book-reading” experience of

your students: - = OrGaniSe qeMvites UKe 'Readingquuiz fevw
Moo cukhor, teeakiNg hookrrarkd cnd 6350 2 {5cuas
Aoe Shories Wikh them .
List the student centric methodologics such as expericntial learning,
participative learning that you have used for enhancing learning experiences
of the student. (350-words) ole Yae Hayg ﬂ\%qd Zor Suence Su_bj el
Yo atquaink the Skudends ik Ahe facds Ymuy direch

Crtferience voclinvided\\Y -
Details of Innovations in / Contribution to Teaching, during the year:

inrod L ooy e/ ”\tchfd'ﬁ\uf:@-%»; ‘rmc,hjnﬂ-imnﬂ :

\erpde



Staff Self Appraisal Form- Template

a. Design of curriculum: — No ”rl.!ﬂ
b. Teaching methods: - HsSkeTY 2y

¢. Evalualion methods: ~ Xt35

d. Preparation of resource material including books, reading materials,
laboratory manuals: . Db O

e. Remedial Teaching:  “f¢q

f. Any other = EGUTCHHQ%U"[ [:Q]th \(-Cm)

8. How have you handled average and weak students of your class in the
concluded academic year? - \ed€ AYTGNJE earre_classes of f-gﬁﬁki .

9. Commenton your punctualityin -~ La\ye Yo in Mt e Work_.

10. Enhancement of Professional Competence: (delails of Workshops, Seminars,
Symposiums attended etc): WILL BE PICKED UP FROM THEERP - fWany & arkshof
Sepunors  afended

11. Research Contribution: (details of books/ research papers published, projects
taken up/completed: WILL BE PICKED UP FROMTHEERP . W<

12. Details of seminars, conferences, svmposia organized by you during the year: - te

13. Extension Activilies: Your contributions to the Inslitulion’s objeclive of Social
Concern and Character formation: (organizing/accompanying students on

social visils etc) wle hﬁ_’l\? ,\&\--l\r\a‘i ilerade (1 Ptd"\.ﬂ_f—fln}*ﬁﬂ

14. What efforts can you take to contribute to a positive learning environment in ;
campus? \ede uwtmg.it&um or thany other mﬂnh'ﬁlﬁu-bjftir*

15. Any other achievement/ strength/contribution that you would like to

highlight: - T q}oﬁ—-k’nf_ PDE,I -a:rJ{— PsCHﬁﬂj (M ad fal.

16. 1 hereby declare that the information given above is true to the best of my
knowledge and belief. _ Kf"'f,’fj

\BEonaleeng . !
vAACPrincipal - -
QYK s College of Educatine
DHULE




Abhay Yuwa Kalyan Kendra's

COLLEGE OF EDUCATION

New Mumbai Agra Road, Dhule 424004 (Maharashtra) 02562-230010
(Affiliated ta K.B.C.N.M.L. Jalgaon)
College Code — 200013 NETE Code - 130

utword No AYEK/CE 20 fatn -

e

Ul

Self-Appraisal form Teaching Staff

General Information
] b. | Mobile number ST HB I H T
|5 i+ > Arpok 29 kar to @ gwal |~
- d. | Designation P{f}.’:‘[ Ph?lﬁ
ire. Department f ol u(-wj ﬂ:} 5
1. | Date of Birth o6 1414473
|8 | Area of Specialization (if MPhil i Ve
" | or PhD holder) Eduration,
h. | Date of appointment in this _
[l fedl osloqlgoos™

Courses taught in the year concluded: PEs ) PER, PE6 ), Erey
Total leave taken during the calendar year: 49
Explain bricfly how you planned your teaching for the year, mentioning a few

reading lists provided to students (especially books/articles outside

compulsory reading):

Steps taken by you to enhance the “Library and book-reading” experience of

your students: WJF ng} Mo i}{qd j t)@@!g ase gloayan Iaj@ ity
Ye Nbrorey S0 dhe Students Jon dayefil 1

List the student centric methodologies such as experiential learning,
participative learning that you have used for enhancing learning experiences

of the student. (150 words) 6 Wlm MCD'!*‘M @ra @H ew) SV h‘ﬂ“‘{
Prgject nedhod vse

Details of Innovations in / Contribution to Teaching, during the year:

Fleld tesip / et f}"ﬁ@j‘fﬁh"



Staff Self Appraisal Form- Template

Design of curriculum:
Teaching methods: v
Evaluation methods: _—"

Preparation of resource material including books, reading materials,

ELHI

&

laboratory manuals:
e. Remedial Teaching: %~
f. Any other

8. How have you handled average and weak '-;tudmts of }‘Dur class in the

9. Comment on your punctuality in
10. Enhancement of Professional Cumpé‘i&L
Symposiums a ended etc): WILL BE PICKED UP FROM THE ERP

NSTp
11. Research Cnntnbuh : (details of books/ research papers published, projects
taken up/completed: WILL BE PICKED UP FROM THE ERP

N

12. Details of seminars, conferences, symposia organized by you during, the year:

Mr |
13. Extension Aclivities: Your contribulions to the Institulion’s objeclive of Social
Concern and Character formation: {nrgam?mgfan*nmpanwng students on

social v:a:ts etc) g{'cﬂ & @ Mm& V31 b d‘*ﬁf‘{ H qr; }'@1’731"}
14. What E;f}f.;.m Ldﬂ‘;ﬂuag.&_é l%ribute to a positive learning environment in

P anous PO (oe jrpacee: r‘:.j (and et

15. Any other achievement/ strength/contribution that you would like to

SR (N

16. [ hereby declare that the information given above is true lo the best of my

knowledge and helief.
>

Clia O. R, Bave ’<"‘“"““)

HALprincipal
Y R.E’sCollege of Educatis
DHULFE




Abhay Yuwa Kalyan Kendra’s

COLLEGE OF EDUCATION

ek i New Mumbai Agra Road, Dhule 424004 (Maharashtra) 02562-230010
(Affiliated ta KB.C.H.M.U. Jalgaon)
College Code — 200013 NCTE Code - 11301

Outward Ha &Y KK/ CES i [itte

Self-Appraisal form Teaching Staff

1. General Information

a. | Name Manast V If‘i{l&@-ll”\ L\JQSM{QY
b. | Mobile number QQUSSMG?[
¢ | Email address rnammwusaddw@%qold . QoD
d. | Designation Resil . Prslessor. Y
e [Depertment E cmarhioh
L. | Date of Birth (>\04 (1985
' & | Area of Specialization (if MPhil iy
. | orPhD holder)
h. | Date of appointment in this
institution % Q_Ll Al I%Oﬂ

2. Courses taught in the year concluded: PE{ ; PE 9 PEG Sclen .
3. Total leave taken during the calendar year:

4. Explain bricfly how you planned your teaching for the year, mentioning a foew
reading lists provided to students (especially books/articles outside
compulsory reading):

Ul

Steps taken by you to enhanue the “Library and buuk-readmg” experience of

your students: P\ m 00 k3 MQ&WQ‘W&:‘{GLZ,L
U Hu lq ‘%0 the Qan b&h&btjc

6. List the student centric mcthcdulogms such as expericntial lcammg,
participative learning that you have used for enhancing learning experiences

ﬂfﬁthe student. (150 words) E : bl
gyt malhad . b gy« Erobe Sing &

7. Details of Inmvahms in / Contribution to Teaching, during the year:

Cdd Tap | Varsuw [mia&.g



Staff Self Appraisal Form- Template

a. Design of curriculunm:

b. Teaching methads: v

¢. Evaluation methods:

d. Preparation of resource material including books, reading materials,
laboratory manuals:

e. Remedial Teaching: \ _—

f. Any other

8. How have you handled avwagv and weak studmts of your clas§ in the

concluded academic year? @
9. Comment on your punctuality in
10. Enhancement of Professional Co: details~gf

Symposiyms attended etc): WILL BE PICKED UP FROM THE ERP

0
11. Research Contribution: (details of books/ research papers published, projects

taken up/completed: WILL BE PICKED UP FROM THE ERP
12. Details of seminars, conferences, symposia organized by you during the year:
13. Extension Activilies: Your contributions lo the Institulion’s objective of Social
Concern and Chararlzer formation: {nrganmn accompanying qh.u:lentq on

social visils elc} V! —h).ee ‘Q]
14. What ef_farb; can you Cté]r.e corftribute to a pumhve Jearning enyiromment in
campus? \ /{0 Pmc&%wnm i;ﬁt In amé\cfm o

15. Any other achievement/ strength/contribution that you would like to

highlight: Ph D, P\ PPEDL‘?‘C{

16. | hereby declare that the information given above is true to the best of my
knowledge and belief.

HCPrincipal
< 24 Y K.K's.College of Educatier

=2 I".'.tj.l',
&l e _.—-"i‘/ LS



Abhay Yuwa Kalyan Kendra’s

COLLEGE OF EDUCATION

New Mumbai Agra Road, Dhule 424004 (Msharashtra) 02562-230010
(Affiliated to K.B.CNM.U. Jalgaan)
College Code — 200013 NCTE Cade - 13041

[ittword No AYKESCE pd | Date :-

s

N

Self-Appraisal form Teaching Staff

GCeneral Information

a. | Name 'FTC“E -j'cpb_hl eaash B‘t‘i ? Beyras-e
b. | Mobile number LB CEEEDL - 945 \) 69 2025
¢. | Email address Ll meiwfg&hﬁ (3719@) - myeud beon)
' d. | Designation Aset- Prodessor
| e. | Department éc?{ut e oM
f. | Date of Birth (Zlbt| 19739
. g | Area of Specialization (if MPhil Ah Ll
. or PhD holder)
h. i[:;;?tugz:ppmnlmpnl in this ﬂ‘ff | & t{,l' 2028

’ i P
Courses taught in the year concluded:( ﬁﬁ%éﬂ/\&% ¢ m a‘%‘}f@ 5{:&* ;ﬂ:& g elucet v
Total leave taken during the calendar year: Gy

Explain bricfly how you planned your teaching for the ycar, mentioning a few -

reading lists provided to students (especially books/articles outside +—
compulsory reading):

Steps taken by you to enhance the “Library and book-reading” experience of
your students: F—\?N’ﬂ“”f 'PUTJ*I’V') The w“’! books vy e

Alse Mf”:*‘};‘i’"bi"*+“‘g“ dhe \(byawy €0 dThe StuadenFs
o Denetiy |
List the studcntk ccsnkt;ic methodologics such as experiential learning,

participative learning that you have used for enhancing learning experiences
Of. the\student- (150 words) Bga\«!i:{;{:\mm,\—a*k ﬁ}r‘rc blemws S 1 L,r"? nt 4
Grolect viotheod Lise A Aodemitre

Details of Innovations in / Contribution to Teaching, during the year:

Lre\d dsip  Vodous Grodetts



Staff Self Appraisal Form- Template

a. Design of curriculum:

b. Teaching methods:

c. Evaluation methods:

d. Preparation of resource material including books, reading materials,
laboratory manuals:

e. Remedial Teaching: -

f. Any other

8. How have you handled averagf- and weak students of mr {;lfss in the
concluded academic year? {:JDUV{\JLA g j:}e:.j’ CoTvE € chence rﬁ‘f-m‘ﬂ"@"q
,f_.m e \ decaiNing

9. Comment on your punctuality in wﬁ Peun eduah
details of

10. Enhancement of Professional Cumpeten-:e orkshops, Seminars,
Symposiums attended etc): WILL BE PICKED UP FROM THE ERP

W e ks he h\fm
11. Research Contribu (details of books/ research papers published, projects

taken up/completed: WILL BE PICKED UP FROM THE ERP
L
R
12. Details of seminars, conferences, symposia organized by you during the year:
™S
13. Extension Aclivities: Your conlributions lo the Institulion’s objeclive of Social
Concern and Character formation: {nrgamnn accompanying students on

social visits etc) 2|2\ -Ehew \ﬁhﬂ-— e '?1%-\-&..4‘\-!?’1"‘

oudkge el o V‘t-‘r‘j
14. What efforts can you take to contribute to a positive learmng enviromment in

campus? r\j“crﬁjﬁu_g Pa-oca_q-c}-mmg -Pzn{ \an-ﬁ*ecu,\pﬂ
G \ e
15. Any :gm;h achievement/ strength/contribution that you would like lo

highlight: .
B

16.1 hereby declare that the information given above is true lo the best of my
knowledge and belief.
INSC

Yoot T .0 Bayese

Ferrncipal
) T RK'8College of Educatiss
L DHULE



Abhay Yuwa Kslyan Kendra’s

COLLEGE OF EDUCATION

New Mumbai Agra Road, Dhule 424004 {Maharashtra) 07562-230010
(Affiliated to K.B.CNM.LL Jalgaon)
Callege Code — 200013 NCTE Code - 11304

Outword NoAYKE/TES /) late -

o a b

W

=

Self-Appraisal form Teaching Staff

General Information

[a. | Name STUT. Shashkant suryakant fad
b Mobile number 9307 635687

¢ | Email address Shash Yant. Pag S381@ gmad). om
d. | Designation NasiAant Proféssior

"e. | Department cduceion

1. | Date of Birth cso 7\ 192 ]

g | Area of Specialization (if MPhil e

| or PhD holder)

h !'}atf:.- n.f appointment in this | g¢le3) 15111

L institubon

Courses taught in the year concdluded: Content( "'m'it fzﬁﬂr}aﬁ < tﬁfﬁﬁ;{gj 1hik
Total leave taken during the calendar year: s () BN and a,chérw,ej-:'hu-l 2o ey,
Explain bricfly how you planned your teaching for the }*ﬁa&;gcntiﬂﬂil‘tg a fow

reading lisf/,pmﬁdmi to students (especially books/articles outside
compulsory reading):

A

Steps taken by you to enhance the “Library and book-reading” experience of /
) - opme Maneld

your students: At twe Hime et reauwor teachiny 5 <oy eids Leme i
e arente - broks oY Lawie Loske Which are releuqed to Skuleret

16 Ple - Ahis methed  Prenets ctuel onas o ook YA iy
List the student centric methodologics such as experiential learning,
participative learning that you have used for enhancing learning experiences
of t:l;h student. (150 words) faricl Pa:ﬁ vt tarning , Questim £ oS er
merthed Diccukim mepwad Saoh HPC f Student - @hmc mephedly

v pregared af the HME of tcachin
Details of Innovations in / Contribution to Teaching, during, the year:



Staff Self Appraisal Form- Template

a. Design of curriculum: *@ndufﬁﬂﬂ %ﬂ! *’rr‘aﬂhs{w ﬂla CYr¥icd am

b. Teaching methods: = ':-HE;:T' UHIVEEU‘:’ ﬂﬂJdH'ﬂﬁd
¢. Evalualion methods: D'\faiuﬂlb &‘F P?"d-fﬁ@’-’ ﬂﬂHWHﬁ_ﬁ' f

d. Preparation of resource material including books, reading materials, T"TC“"Y“;.‘

laboratory manuals: ,g‘cJF Y Page hotes 74’?‘ S’f"-{ﬂ{ NS cra C‘T’"-ﬁ
e. Remedial Teaching: J MH{TI‘“‘{
i ‘;bquthﬂg Yoy ;mp:rwq SUAY hal)is 4

A T"‘f.i'ﬂ{d&'{ ﬁfa{hqu

8. How have you handled average and weak students of your class in the
concluded academic year? 11)3' gew‘rhj e Extrg H1Ps ol _Sbtﬂ*_'j

9. Comment on your punctuality in TeALW|ng Pf+Eh ,;\ euCe , & ;,{J| dan
10. Enhancement of Professional Competence: (details of Workshops, Seminars,
Symposiums attended etc): WILL BE PICKED UP FROM THE ERP |
TN € PaR by P ESehtenty my 1 hauk oy cmm{ I’ﬂ:(hhdf‘hﬂ.f
11. Research Contribution: (details of bmk:-/ research pdpeﬁ published, projects ¢4, m,; W,
taken up/completed: WILL BE PICKED UP FROM THE ERP

—

12. Delails of seminars, conferences, symposia organized by you during the year:

—

13. Extension Aclivilies: Your contributions lo the Inslitution’s objectlive of Social
Concern and Character formation: (organizing/accompanying students on

social visits etc) pmﬁc_u’?ﬂctd l,"r’\ vl e PlMt&llW—f—ij Sl

A€lerakin & Cleeun Tndls thoviame
14. What efforts can you take to Lanbube tu'la pumft:}.re leﬁdrmngg‘hnwmnmmt

campus? e dicuairs B har) tevs v Sthdenes Progred
15. Any other achievement/ strength/contribution that you would like to

highlight:
bR Adareh TTeamur pweryl 2023

16.1 herfb}' declare I.hat the information given above is true to the best of my

i h‘if’? t)

¥ E.K s College of Educatiss
OHULE




Abhay Yuwa Kalyan Kendra's

COLLEGE OF EDUCATION

New Mumbai Agra Road, Dhule 424004 (Msharashtra) 0Z562-230010
(Affiliated to K.B.C.N.M.L. Jalgaon)
College Code — 200013 NCTE Code - 11301

Butword No AYKK/TE/ /0] laie

Non-Teaching Staff Performance Appraisal Form

Emplovee Name; Momishos ohadh kot dideng Position: 13 oyiam
Supervisor’s Natlé M . Wasdied | Evaluation Period: 201810 2003
_ Rating scale
1. Unsatisfaciory — Performmice does not meet expeciations. Perfomumece improvernent plan requored.
2. Needs Improvement — Performance somelimes meets expectations. Performance improvement plan required.
3. Good - Performance meels requirements and satisfies the expectations of the position.
4. Very Good - Performmce comsistenily meets and oflen exceeds expectations.
5. Excellent — Performance consistently superior and exceeds expectations
Particulars Rating | Comments
Job Knowledge & Skills
Demonstrates an understanding of job duties and responsibalitics -
Possesses the knowledoe reguared 1o perfonmn the job effectively. £y
_ Quality/Quantity Of Work
Completes work with minimal emrors )
Demonstrates effective application of techmical and non-techmeal skills as
required for the completion of the job. 5]
Tses available resources‘technology available to achieve quality. service
and produetivity. )
Interpersonal Skills
Has the abihity 1o work effectively with people at all levels(shows respect, A?
sensitivity, conrtesy. and fexibility)
Comuimnicates with people at all levels b
Maintains confidentiality at all levels, 4
Planning & Organization
has the ability to organize the warkload efficiently and effectively 3
Always meets the deadlines 4y
Has the ability fo meel short and quick wiplanmed requirementseeds or 3
| prionties elfectively
| Decision Making T .
Recognizes when a higher authority should be consulted in respect to | Zp
| certain decisions.
Imitistive
Demonstrates the ability to work with minimal supervision . -
Supteits new processes and ries new learminip experiences. 1—1
Shares and 15 receptive o new ideas i
Salely Measure
Follows all miles. practices and procedures as required for the job. 3
Uses and mamtaims all equopmentiapphancesmachmery properly fi{
Team work
Offers assistance to others "—’l
Overall Performance

\DSoncus¢
Y HLPrincipal QMM‘

AYRE"s.College of Educatia Manisha<d-Busore
DHULF




Abhay Yuwa Kslyan Kendra's

COLLEGE OF EDUCATION

New Mumbai Agra Road, Dhule 424004 (Maharashtrs) 02562-230010
(Affiliated to K.B.C.N.M.U. Jalgson)
Collage Code — 200013 NETE Code - 130U

Oitword Mo AYKK/CES A0 [ate

Non-Teaching Staff Performance Appraisal Form

Employee Name: Saympay S « | 2Ude Position: _Hread Clevid

Supervisor’s Name (y2# { v+ Wasag v | Evaluation Period: 207 e 22
Rating scale

1. Usatisfactory — Performance does ool meel expectations. Performumce improverment pla required,
2. Needs hmprovement — Performance somefimes meets expectations. Performance improvement plan required.
3. Good - Performance meets requuremnents and satisfies the expeciations of the posilion.
4. Very Good - Performmmee comsistently meels and often exceeds expectalions.
5. Excellent — Perfonnance consistently superior and exceeds expectations
Particulars Rating | Comments
| Job Knowledge & Skiils E .
Demonstrates an understanding of job dutics and respousibilitics Wdf
Possesses the knowledee requored 1o perfonm the job elfecnvely. MJ
" Quality/Quantity Of Work
Completes work with minmial emors [r#f.'.? J

Demonstrates effective application of teclnical and non-techmical skills as [}, &J
required for the completion of the job.
Uses available resourcestechnology available to achieve quality, service é_ﬂ; J
and productivity.

Interpersonul Skills

Has the alnlity 1o work effectively with people at all levels{shows respect, Y. éru}J
sensitivity. cortesy. and flexibility)

Commmnicates with people at all levels 4-03 d
Maintains confidentiality at all levels. (oo d

Planning & Organization

has the ability to oreanize the warkload efficiently and effectively God
Alwavs meets the deadlines G—G’ ci.
Has the ability 1o meet short and quick mplanned requirementsneeds or M
pricrities elfechvely
Decision Making )
Recogmizes when a higher authonty should be consulted in respect to \_; i G—-u J
certain decisions,
Imitiative
Demonstrates the ability to work with mininal supervision S M—-
Suppests new processes and res new leaming experiences. i’,':r?' Jﬂ
Shares and 15 receptive 1o new ideas [f‘\w 4
| Safety Measure
Follows all mles. practices and procedures as required for the job. '{:T"‘ﬂd-
Uses amd mamitams all equpment/spphancesianchinery properly fﬂ'ﬁ[} d.-
Team work
Offers assistance 1o others
Overall Performance
%m ra
H Principal
AV EK’s.College of Educaties

DHIne




Abhay Yuwa Kalyan Kendra's

%) COLLEGE OF EDUCATION

SELIRSE New Mumbei Agra Road, Dhule 424004 (Masharashtra) 02562-230010
(AHiliated to K.B.CN.M.U. Jalgaon)
College Code — 200013 NETE Code - 13011
[etward Mo AYEKS CE/ i Dty

Non-Teaching Staff Performance Appraisal Form

Employee Name: K¥uyshna Swhtram Powonn | Position: Sv.Clexke |
Supervisor’s Name | Evaluation Period: 201§ T 2295 "
Rating scale
Unsatisfactory — Performance does nol meel expectations. Perfonuance improvement plan requumed.

Needs Tmprovemen! - Performance somelimes meets expectations. Perfonmance mmproverent plan requred.
Good — Performmice meets requirements and sansfies the expectations of the position.

Very Good - Performmee consistenly meets amd offen excéeds expeciations.

Excellent — Perfonuance consistently supenor and exceeds expectations

Particulars Rating | Comments
Job Knowledge & Skills 1

Demonstrates an undersianding of job duties and respousibilitics
Possesses he knowledee requoimed 1o perfonn the job ellechively.
Quality/Quantity Of Work g

Completes work with minimal errors Yeq wW.‘T?saJ

Demmstrates effective application of techmical and non-teclmical skills as Teg Q
06
I L

L A

required for the completion of the job.
Uses available resources/techuology available to achicve quality. service @ Dd
and productivity.
Interpersonal Skills

Has the ability to work effectively with people at all levels{shows respect, %E‘Eﬁfﬁﬂt
sensitivity, comtesy. and flexibility) EK'('EIL

Comumunicates with people at all levels Gn:j
Maintains confidentiality at all levels. G

o

Planning & Organization \
has the ability to orpanize the workload efficicnily and effectively Gre)
Always meets the deadlines
Has the abahiny to meet short md quick wiplanmed requurementsneeds or q E'
priovities effectively 0c
Decision Making ey B aaw gemey o
Recognizes when a higher authority should be consulted in respect to QB J
| cermain decisions. e
Initiative z
 Demonstrates the ability to work with minimial supervision oed
Surrests new processes and tries new leaming experiences.
| Shares and is receptive to new ideas ne

| Safety Measure

Follows all rles. practices and procedures as required for the job.

Uses and mamtans all equpment’spphancesmachmeny properly (o
Team work R
Offers assistance to others (Tﬁnd

Onralibechmmmmer; — e E—?&@Iﬁh{.}_.. .

\
e A 1t Netmg -~ kmshm' Stdlaam pawess
.-'-I.E'I.College of Educatiae




Abhay Yuwa Kalyan Kendra's

COLLEGE OF EDUCATION

New Mumbai Agra Road, Dhule 424004 (Msharashtra) 0Z2562-230010
(Affilinted to K.B.C.N.M.L. Jalgaan)
College Code — 200013 NCTE Cade - 11300

Uutword Mo AYKKSLES f 2 flate -

Non-Teaching Staff Performance Appraisal Form

| =
Employee Name: ./, d/igle [icvamy [4j ] | Position: P
- 2 M . T -
 Supervisor’s Namef0/., Jae- (/2421427 | Evaluation Period: Dolf Jo  Jol’s
Rating scale

Unsatisfctory — Performance does not meel expectations. Perfonuance improvement plan required.
Needs nyprovement - Performance sometimes meels expectations. Performance mmprovement plam required.
Good — Performance meels requirements and satisfhies the expectations of the position.
Very Good - Performmice consistent]ly meels and oflen exceeds expecintions.

5. Excellent — Performance consistently superior and exceeds expectations
Particulars Rating | Comments
Job Knowledge & Skills
Demonsirates an understandine of job duties and responsibilitics
Possesses the knowledee requared 1o perfonn the job eflfectively,
Quality/Quantity Of Work

Completes work with minimal errors

it bl

Demonstrmes effective application of techncal and non-technieal skills as
required for the completion of the job.

Uses available resourcestechnology available to achieve guality, service
and productivity.

Interpersanal Skills

Hais the ability to work effectively with people at all levels{shows respect,
semsitivity, conrtesy, and flexibility)
Communicates with people ab all levels

]

Muintoans comfidentiality at all levels. =
Planning & Organization

hias the ability to organize the workload cfficicatly and cffectively

Alwavs meets the deadlines

Has the ability to mieel short and quick wiplamed requirements‘needs or
prionhes effectively

| Decision Making _
Recognizes when a higher authority should be: consulted in respeet to
|_certain decisions.

Initiative

_Demonstrates the ability to work with minimal supervision
Supmests new processes and mies now leaming experionces,

Shares and 15 recephive to new ideas
Salety Measure

! Foliows all mules. practices and procedures as required for the job.

| Uses ad mamtas all eqopnent/apphancessunchmery properly
| Team work

Offers assistance 10 others
Overall Performance
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Non-Teaching Staff Performance Appraisal Form

Fmployee Name: ,é{aq’sk Logp fiir{ | Position: JP!":&Vh "
Supervisor’s Nmns@’é_-__@lﬁﬁ_ﬂzsﬁﬁid; Jer| Evaluation Period: 9o/ 75 9425 |

ting scale

1. Unsabsfactory — Performumee does nol meet expectations. Perfonnance improvement plan required.
2. Needs lmprovement — Performance sometimes meels expectations. Performance improvement plam required.
3. Good- Performance meets requurements and satisfies the expectations of the position,
4. Very Good - Performamce consistently mieets imd often exceeds expeciations.
5. Excellent — Performimee consistently supenior and exceeds expectations
Particulars Rating | Comments
Job Knowledge & Skills
Demonstrates an tnderstandine of job duties and responsibalities ]
Possesses the knowledee required 10 perfonn the job eMecively. l':f
_ Quality/Quantity Of Work
Completes work with mininial emors ;1‘4
Demeonstrates effective application of teclmeal and non-techmeal skaills as
required for the completion of the job. 5
Uses available resources/technology available to achieve quality, service T
and producnvity.
Interpersonal Skills
Has the ability to work effeenvely with people at all levels{shows respect, '{‘,
sensitivity, comtesy. and flexibility)
Comnmuicates with people at all levels 2]
Maintains confidentiality af all levels. 4
Planning & Organization
has the ability to organize the workload efficicntly and effectively 5
Alwavs meets the deadlines lf
Has the abality to meet short and quick mplamed requurementsneeds or %
pronhies effectively 2
DecisionMaking e | S———
Recognizes when a higher authority should be consulted in respect to
_certain decisions.
Initintive

| Demonstrates the ability to work with minimal supervision
Sueeests new processes and tes new leaning experiences.

L sy oyl | 2

| Sharesand is receptive 1o new ideas
Safely Measure

Follows all rules. practices and procedures as required for the job.

Usies mud maimtains all eqpupmnent/applismcesmachinery properly
Team work

Offers assistapee to others
Overall Performance
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Non-Teaching Staff Performance Appraisal Form

| Employee Name: 4. Pa"defr;ﬁrﬁ €. fand] | Position: e

 Supervisor’s Name Py~ feke V) - Llatedkef Evaluation Period:” 2a/§ - 242
Rating scale

1. Unsatisfaclory — Performance does not meel expeciations. Perfomumece improvernent plan requored.
2. Needs Improvement - Perfonmance sometimes meets expectations. Performance improvement plan required.
3. Good - Performance meets requirements and satisfes the expectanons of the position.
4. Very Good - Performmnce consistently meets and oflen exceeds expectations.
5. Excellent — Performance consistently superior and exceeds expectations
Particulars Rating | Comments
Job Knowledge & Skills
Demonstrates an understanding of job dutics and responsibilitics 3
Possesses the knowledae required 1o perfonn the job effectively. l(]
" Quality/Quantity Of Work
Completes work with mioimal emwors 4!:}
Demonsirates effective application of techmeal and non-techmeal skills as
required for the completion of the job. 5
Uses available resources‘téchnology available 1o achieve quality., service oy
and productiviry.
Interpersonul Skills
Has the abality 1o work elfectively with people at all levels{shows respect, !f
sensitivity, comtesy. and flexibility)
Compmuicates with people at all levels q
Maintains confidentiality at all levels, H
Planning & Organization
has the ability to organize the workload efficicntly and effectively ]
Alwavs meets the deadlnes f'f
5

Has the alnhiy 1o meed short amd quoick mplaimed requirements/meeds or
priomihes effectively

Decision Making NS

Recognizes when a higher authonity should be consulted in respect to
certain decisions.

' Tnitiative

_Demonstrates the ability to wark with minimal supervision
Sugrests new processes and ires new lemning experiences.

|_Shares and is receptive to new ideas

Saflely Measure

Follows all rules. practices and procedures as required for the job.
Uses s mmamtams all equganent’appliancesmachanery properdy

Team work
Offers assistance to ofhers

2 =W | (=

Owverall Performance
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Non-Teaching Staff Performance Appraisal Form

Emplovee Name: [l e & K Jordeiz s osition:  Prer
Supervisor’s Name f?;* ef, (Wu- Uiy fag ) Evaluation Period:  Joff (o0 4005
Rating scale

1.  Unsansfactory — Performance does nol meel expeciations, Perfonmance improvenent plam required.
2. Needs nprovenient — Performance somnetimes meels expectations. Performance improvement plan resquired.
3.  Good - Performance meels requirements and satisfies the expectations of the position.
4. Very Good - Performumee consistently meeis and often exceeds expectanions.
5. Excellent - Performance consistently supenor and exceeds expectations
Particulars Rating | Comments
Job Knowledge & Skills

Demonstrates an understanding of job dutics and responsibalitics

Possesses lhe knowledoe requimed 1o perform the job effectively.

| Quality/Quantity Of Work

Completes work with minimal errors

Demonsirates effective application of techmeal and non-techmeal skills as
required for the completion of the job.

Uses available resources'technology available to achieve quality, service
and productivity.

Interpersonal Skills

Has the alality to work effectively with people at all levelsishows respect,
sensitivity, conrfesy, and flexibility)

| Communicates with people at all levels

| Muintains confidentiality at all levels.

| Planning & Organization
| Iaas the ability 10 organize the workload efficicntly and effoctively
Alwavs meets the deadlines

Has the ability 1o meel short and quick mmplamed requirementsneeds or
prionties elTectively
| Decision Making

Recognizes when a higher authonty should be consulted in rcspect to
|_certain decisions.
Initiative

Demousirates the ability to work with minimal supervision | 5
Sugrests new processes and ires new leaning éxperiences, {'

== ey ol e = by | 5% = RG]

Shares and is recephive 1o new ideas jf
Safely Measure

Follows all mles. practices and procedwres as required for the job.

Ed
Uses and nenntans all equpmentappliances machmery properly ;ﬂ
Team work

Offers assistance to others
Owverall Performance
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